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HR Thought Leadership CommitteePRIVATE 

POSITION DESCRIPTION
	PRIVATE 
DATE:     01/2011


	PRIVATE 
POSITION
	VOLUNTEER - Committee Virtual Librarian

	REPORTS TO (title)
	HR Thought Leadership Vice President(s)

	COMMITTEE DESCRIPTION

	The HR Thought Leadership Committee is a standing committee of the Philly SHRM Board.  The purpose of the Committee is to create opportunities for Philly SHRM members to become involved and engaged in the organization by providing quality e-resources and online content featuring best practices on a range of HR Disciplines.

	PRIVATE 
POSITION SUMMARY 

	The Committee Virtual Librarian’s role is to manage and maintain all Philly SHRM HR Thought Leadership Committee information, resources, and content relating to all HR Disciplines listed below.  This includes ensuring that the storing, archiving and taxonomical layouts of information resources are consistent across and throughout the HR Thought Leadership Virtual Library, Web Page, and Special Content portals.  The Librarian is also responsible for developing and implementing cataloging systems that are user friendly as well as work with each HR Thought Leadership Committee Chair to preserve the freshness and accuracy of information provided in each content portal for each HR Discipline.
HR Disciplines

· Compensation and Benefits 

· Talent Management 

· Diversity & Inclusion 

· Employee Engagement and Retention
· Technology in the Workplace
· Current and Local Affairs 

· Corporate Citizenship 

· Employee Relations


	ESSENTIAL DUTIES AND RESPONSIBILITIES:  

	· Must attend 75% of all Committee Meetings and 60% of Philly SHRM events
· Create and execute a plan to produce the stated outcomes as prescribed in the HR Thought Leadership priorities

· Work collaboratively with the Committee Chair(s) and fellow Committee Members to manage and implement the unification of the development, programming, and maintenance of the HR Thought Leadership portion of the Philly SHRM website

	QUALIFICATIONS:

	· A active member of Philly SHRM
· Experience managing an academic or corporate training library
· Experience as well as working knowledge of current and emerging digital repository technologies, knowledge sharing platforms and e-resources

	COMMITTEE VIRTUAL LIBRARIAN PERKS  

	· You are promoted on our website

· You develop yourself as a leader and practice leadership in a very public way

· You get to know interesting business colleagues and make new friends

· You become known for your great work within your city and region

· You have the ability to share knowledge from events and resources with others to encourage growth of the organization
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HR Thought Leadership CommitteePRIVATE 

POSITION DESCRIPTION
	PRIVATE 
DATE:     01/2011


	PRIVATE 
POSITION
	VOLUNTEER - HR Thought Leadership Committee Member
	
	OPEN HR DISCIPLINES
	1. 1.  Talent Management

	
	
	
	
	2. 2.  Compensation & Benefits 

	
	
	
	
	3. 3.  Diversity & Inclusion

	
	
	
	
	4. 4.  Employee Engagement and Retention

	REPORTS TO (title)
	HR Thought Leadership Committee Lead

	COMMITTEE DESCRIPTION

	The HR Thought Leadership Committee is a standing committee of the Philly SHRM Board.  The purpose of the Committee is to create opportunities for Philly SHRM members to become involved and engaged in the organization by providing quality e-resources and online content featuring best practices on a range of HR Disciplines.

	PRIVATE 
POSITION SUMMARY 

	Committee Members shall work seamlessly with the Committee Chair(s) and fellow Committee Members to deliver relevant and actionable information as well as insightful discussions on current trends and best practices for maximizing human potential and organizational performance.  A Committee Member may choose to work on a minimum of one or a maximum of three disciplines.   
HR Disciplines

· Compensation and Benefits 

· Talent Management 

· Diversity & Inclusion 

· Employee Engagement and Retention
· Technology in the Workplace
· Current and Local Affairs 

· Corporate Citizenship 

· Employee Relations


	ESSENTIAL DUTIES AND RESPONSIBILITIES:  

	· Demonstrate a working knowledge in their respective discipline(s) by actively identifying, producing, and/or delivering innovative, timely, and clever content
· Must attend 75% of all meetings for their respective discipline(s) and attend 60% the HR Thought Leadership Committee meetings
· Commit to producing those outcomes as prescribed by a Committee Chair(s) for their respective discipline(s)

· Work collaboratively with each Committee Chair to upload content, maintain links, and assist in web programming of content as it relates to each Chair’s designated discipline area

	QUALIFICATIONS:

	· A active member of Philly SHRM
· A demonstrated knowledge of  one or more of the HR Disciplines
· An understanding of e-resources and  knowledge sharing platforms

	COMMITTEE MEMBER PERKS  

	· You are promoted on our website

· You develop yourself as a valued contributor 

· You get to know interesting business colleagues and make new friends

· You become known for your great work within your city and region

· You have the ability to share knowledge from events and resources with others to encourage growth of the organization


